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The Influence of Motivation on the Work Performance of Thai
Employees in the Construction Department of Pyramid Concrete Co.,

Ltd., Surat Thani Province.
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Abstract

The Influence of Motivation on the Work Performance of Thai Employees in the Construction
Department of Pyramid Concrete Co., Ltd., Surat Thani Province,” aimed to investigate two primary Objectives.
Firstly, it sought to examine the effect of personal characteristics—specifically gender, Age, marital status,
number of household members, educational level, employment type, and Duration of work—on employee
performance. Secondly, the study aimed to analyze the broader Influence of motivation on the work

performance of these employees. The study was conducted with a sample group of 190 employees. The
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findings revealed showed that both motivation Categories significantly influenced performance. Three hygiene
factors—job security, policy and Administration, and working conditions—as well as all four motivator
factors—achievement, Recognition, the nature of the work itself, and responsibility—were all found to have a

statistically Significant effect on work performance at the 0.05 level
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