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Students needs for working in the organization Case study of students in the Bachelor

of Arts program human resource management Thaksin University : A Literature Review
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Abstract

The objectives of this research are: 1. To study the work performance needs of students in
each year. 2. To compare the level of needs of students in each year. The sample group used in the
research included students from the Bachelor of Arts program. human resource management Thaksin
University, 144 people, using the Yamane formula, the tool used in this research. The research team
has created a tool. and the process of creating a tool or questionnaire based on data collected from

various documents. Theory of concepts and research that Relevant as a guideline in creating a
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questionnaire to cover what needs to be researched. The questionnaire is divided into 2 parts as
follows: Part 1: Questionnaire for information related to personal factors. of the respondents, which
was a closed-ended question. Part 2 was a questionnaire about Students' needs for working in the

organization It uses two rating scale questions.

Keyword: Student needs, government organizations, private organizations, literature

review
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