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Abstract
Subject Studies Factors affecting the operational success of Islamic Bank employees Objectives 1) To study the relationship between human resource management of an organization and the operational success of Islamic Bank employees efficiency and effectiveness, 2) To study the relationship between corporate management and operational success in efficiency and effectiveness of Islamic Bank employees, 3) To study the relationship between corporate strategy and operational success in efficiency and effectiveness of Islamic Bank employees. Islamic Bank Employees Case Study The questionnaire was created as a tool to collect data from a sample of 48 people, and the statistics used for analysis were percentage, mean (), standard deviation (S.D.), and multiple regression analysis
The results showed that (1) the majority of Islamic bank employees are female (60.4%), aged between 31 and 40 years (37.5%), have a bachelor's degree (43.8%), have a working period of 5-10 years (56.3%), hold other positions (29.2%), (2) Islamic bank employees. The highest level of human resource management of the organization (= 3.94) Highest level of organization management (= 3.38) Highest level of enterprise strategy (= 3.81) It was found that (3) the corporate strategy had a statistically significant influence on the success of Islamic Bank employees at the level of 0.05 and was able to jointly predict corporate strategy by 15.83%.
Keywords: Achievements, Islamic Bank Employee Performance
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