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Abstract

A study on student demand for Bachelor of Arts, Human Resources Management, Thaksin

University. This time, researchers reviewed literature related to the need to choose to work in the
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organization. Two steps are set for reviewing literature: 1.A review of theoretical concepts related to
student demand for enterprise operation 2.Review of research related to student demand for
enterprise 3Review of the components of the variables used in the study leading to the creation of a
conceptual framework. The results of this study have a conceptual framework consisting of
independent variables and variables based on independent variables: 1.5ex 2.Class of the academic
year 3.Age 4.Average grade 5.Monthly income The variable according to the needs of the Bachelor of
Arts Program in Human Resources Management Thaksin University 1.Government organization 2.Private
organizations The conceptual framework created in this study will be used to study information to

guide students in choosing to work in the organization..
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