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Abstract

The objective of this research is to develop a research concept on factors
affecting employee organizational commitment. The researcher reviewed the literature
related to factors affecting employees' organizational commitment. To be used to define a
conceptual framework consisting of primary variables: 1) personal characteristics, including
gender, age, hometown, income, marital status, education 2) Nature of work includes a
variety of work. Progress and challenges in work Participation in administration and
opportunities for interaction with others Expectations to receive a response from the
organization. 3) Organizational characteristics include decentralization in the organization.
Participation in the organization, organization size 4) Motivation and occupational health
factors include compensation and welfare. Operating environment. The dependent variable

is organizational commitment, including remaining with the organization, psychological
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aspect, and normative aspect. The conceptual framework obtained this time will be used to
study factors affecting employee commitment to the organization. The results of this
research are Obtain a research concept framework to develop into a tool for use in future

research.

Keywords : Job Description, Organizational Characteristics, Motivation, Organizational Commitment
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