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Abstract

The influence of happiness at work and work motivation on organizational commitment. Case study of
Sri Trang Gloves Thailand Public Company Limited, Hat Yai Branch 1.) To study the level of organizational
commitment of the company's personnel. Sri Trang Gloves (Thailand) Public Company Limited, Hat Yai Branch
2.) To study and compare the average level of organizational commitment of company personnel. Sri Trang
Gloves (Thailand) Public Company Limited, Hat Yai Branch classified by demographics 3.) To studythe influence
of work motivation and work happiness that affect organizational commitment in the company. Sri Trang Gloves
(Thailand) Public Company Limited, Hat Yai Branch by document synthesis and present research results in the
form of a descriptive and analytical report

The results of the study found that 1.) Happiness at work 2.) Motivation at work It is a factor that affects
the commitment of the company organization. Sri Trang Gloves Thailand Public Company Limited, Hat Yai
Branch

Benefits of the research 1. To know the level of engagement in the organization. 2. To be useful for
developing and improving organizational policies in response to the level of engagement of personnel. 3. To
use the information obtained from the study as a guideline for promoting quality of life to create appropriate
commitment to the organization and in accordance with the needs of employees.

Keywords: Happiness at work, work motivation, and organizational commitment.



