%) [V 4 4 1 1 = =Y a e
ﬂ’]‘JWW%’]‘I’I‘JWEl’]ﬂi&lij'aiﬂ'ﬂﬁﬂdNaﬁﬂﬂi&ﬁﬂﬁﬂ’]ﬂsl%ﬂ'ﬁﬂgﬂﬁd']%
PBIYAAINT [l TIN LA LD NBIBUHINTHY
Human Resource Development Affecting Operational Efficiency of

personnel in a private hospital.

a * a ® o ¥ o @ & @ 6’
ARST AIENNT ANAI LAIFI’ NBNT Navu’ ANAN AANRNIA® BATIRUANBAL SAWIIA"

Sasitorn Kongsamout" , Suphitsara Tengrang2 , Kotchaporn Kueabun®

,Mookda Leemad® and Walailak Rattanawong5

Mé’ﬂqmmiﬁ'@miw{w mmukmﬁ ﬂm:&lkbﬂﬂﬂ’]ﬁ@‘ﬁm:éﬁﬂ&lﬂﬁ ]AT YRINLIRUNNE

Email : sasitorn8068@gmail.com

unAALa

MyIBATIRIIaUTRIALNE 1) ﬁnmszﬁum‘sw"’wmw%’wmmwm]‘m aayﬂmﬂﬂukow HILNALANTILAS

q

= @ a a a wa , =] 4 o
R 2) ﬁﬂﬂ?i:ﬂﬂﬂi:ﬁﬂﬁﬂﬂ?ﬂ%ﬂ’liﬂQ‘]J@]G']%‘llad‘l_‘!ﬂﬂ'miluiidwEJ']U’]@L@T‘I"IT%LL‘VN%%G 3) WNBAN BN TNAIW

G

et ' a a a e ' & ' o [ 4
NIN mmugwwmmmaﬂnammwlumsﬂgummmaaqﬂmnﬂﬂiowmmman’ﬁmmmm ﬂqwmamaﬁlﬂu

v
A

mM3dnmassil de qﬂa'mﬂuiwwmmaLanmmmmﬁa FIWIU 220 A Lﬂéaaﬁaﬁlﬁ‘tumﬂﬁmwiwﬁaga 1w
LUURDUDNN aﬁﬁﬁlﬁ’tumﬁmﬁ:ﬁﬁaga l@un d1sesas (Percentages) ALady (means) ‘?i']LﬁENLiJ%&I’W]iE’m
(standard deviations) LLas mﬁmm:ﬁmm@namwmmumgum 8 (stepwise multiple regression analysis) W&
AMIANEIWLIN 1) sm”umiﬁ'@umw%'wmn’smguﬁaglmzﬁumﬂﬁf,g@ ﬁ@hmﬁﬂagﬁ 4.285 2) Hvzaunyse@nd
mwsl,umiﬂﬁﬁ'ﬁmmaayﬂmma%ﬂmzﬁumﬂﬁqﬂ ﬁmmﬁlﬂagﬁ 4.287 3) TRIBAUMINAWIYAAINT G1UNNT

s 6 v = a A e A v a e v ' a
WRIUIDIANTT LRSATUNIIANTN Lﬂu@nLLlJTYle(ﬂTULﬂé]ﬂL"IJ']ﬁNﬂ’ﬁﬂ@ﬂE]ULLNZ?(’]N']'E‘DE]ﬂthilﬂ'J'WJLLlI'SN‘Ha VL(?’IE]U']{IN

aad

wodAYnesianiza .os lasdudszAninwlumansnsallunwniumiing .ese Jadudumsnamwiyaaing

6 L =2

AUNIINWWIBIANTT LAZAIWNITANSN mmsm‘mﬁ'uﬁ']mumsw"’wmw%’wmnmgwﬁﬁdaNa@iaﬂizﬁwﬁmwlu
a wn ' A v
ﬂ’]i‘ﬂ{]‘ﬂ@]x‘]']%‘llE]\‘i‘]_gﬂEl']ﬂii%Iix‘lWEl']‘]J']ﬂLaﬂ‘li%LL‘ﬁ\‘i‘ﬁuG Vl,masm: 65.90

o o a a a

a a a ] =
ANFEIATY: ﬂ’ﬁW@&lu’WﬁWﬂ’]ﬂ’iN%Hﬁ’, ﬂsmﬂﬁmwslumiﬂgﬂ”ﬁmu, i_gﬂﬂﬁﬂ’ﬂu}idwU’]U’]E‘JLE]ﬂ"IT‘I/LLL‘MG%‘I/N

Abstract

The objectives of this research were to 1) study the level of human resource development of personnel in a private
hospital. 2) study the level of efficiency in the work of personnel in a private hospital. 3) To study human resource
development that affects the work efficiency of personnel in a private hospital. The sample group used in this study
was 220 personnel in a private hospital. The instrument used for data collection was a questionnaire. Statistics
used in data analysis include average percentages. Standard deviation and stepwise multiple regression analysis.
The results of the study found that 1) the level of human resource development is at its highest level, with an

average of 4.285. 2) has the highest level of efficiency in the work of personnel and has an average value of 4.287.



3) Continuous development elements for organizational and educational development as a result of choosing to
enter the regression equation to see the performance of the server can be determined statistically at the .05 level
by the coefficient of efficiency in The overall forecast was .659. Factors in the development of organizational and
educational abilities were able to predict the development of human resources that resulted in the legacy of the

hospital in Mosquito Hospital. 65.90
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