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The Quiality of working life and Transformational Leadership Affecting Organization
Commitment Personnel Songkhla Provincial Administrative Organization
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Abstract

The purposes of this research were to study the level of quality of work life and
transformational leadership of Songkhla Provincial Administration Organization personnel. Study the
level of engagement of Songkhla Provincial Administration Organization personnel and study the
influence of quality of life factors at work and transformational leadership on engagement with the
organization. The sample used in the research was personnel of the Songkhla Provincial
Administration Organization.

The results of the research showed that the quality of life at work and transformational
leadership of Songkhla Provincial Administration Organization personnel was at a high level. The level
of engagement of Songkhla Provincial Administration Organization personnel is high, and quality of
life factors at work and transformational leadership affect the engagement of the organization.
Statistically significant at the level of 0.05
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