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Abstract
	Study of Compensation management that affects the quality of life of employees Objective: Review the literature on compensation management that affects the quality of life of employees. The process of reviewing literature is determined in 3 steps: 1) reviewing concepts, theories, and related research; To determine the framework of variables used in the study. 2) Review research related to compensation management and the quality of work life of employees. 3) Review the elements of the variables used in the study that led to the creation of the conceptual framework. The results of this study provide a conceptual framework. The primary variable that consists of compensation is compensation. The organization consists of 1) Financial Compensation consisting of wages and salaries, Bonuses, Health Insurance Premium 2) Non-financial Compensation includes working environment. progress in work Status in society at work the dependent variable is quality of work life. The elements are 1) Adequate and Fair Compensation 2) Safe and Healthy Environment 3) Development of human capacities 4) Growth and Security 5) Constitutionalism 6) The Total Life Space 7) Social Relevance The conceptual framework obtained this time will be used for further studies with empirical data.
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