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Abstract

Enlisted soldiers or Soldiers seems to be the majorities of the Army that can
be compared to the defenders of the nation. They are essential for the country. The
study aims to investigate the influences of affective commitment, continuance
commitment and normative commitment that affect the intention to stay as enlisted
soldiers at the 5™ Artillery Battalion in the area of Phra Pokklao Camp, Songkhla
Province. This quantitative research used online questionnaires which considered

qualities value between 0.67-1.00 by 3 experts (qualified lecturers). It was checked



validity by experiment group of 30 Enlisted soldiers who were familiar to sample
group, and the value was between 0.730-0.850. The sample group consisted of 217
Armies at the 5" Artillery Battalion in the area of Phra Pokklao Camp, Songkhla
Province and received 207 responses or 95.39%. Multiple correlation analysis and
multiple regression analysis were used to analyses the statistics. The results found
that the Affective commitment had negative effects on the intention to stay at (B=-
0.167, p=0.05). There were positive effects of Continuance commitment at (B=0.485,
p=0.01) and Normative commitment at (3=0.290, p=0.01) on the intention to stay.
This study reflects the essence of organizational commitment that can increase the
effectiveness of performances to meet the goal of the artillery battalion.

Keywords: Organizational Commitment, Intent to Stay, Enlisted Soldiers
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Collinearity Statistics

fUs
Tolerance VIF
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91NN5197 4 HaMFIATITINIIANRELUUNTAN (Multiple Regression Analysis)
wui dumsiildtsuusdasvannsanernsaifulsmal aefidndudsydndvesmsnen nsal
U5UUse (Adjusted R-Square) WhiiuSeway 59.5 Anuynitumuinladisnsnanisauiv
mmél’jﬂaaq“lumua&hﬁﬁaﬁwé'fzg (B1 = -0.163, p>.05) wenanil ANNENTUAUNITASDY
iuaﬂuﬁﬁw%wawwqmnﬁummé’ﬂfoagﬂmm (B2 = 0.485, p>.01) karANULATNUAIUUTTIIA
gmﬁﬁﬁw%‘wamamﬂaa'wﬁﬁaﬁwﬁzyjﬁ’umméfﬂaa&ﬂumu (B3 = 0.290, p<.01) fatiu

(%
av a Ly 2

nan1sedatvayuanufgnui 2-3 agliatuayuauufui 1 FEmnsaldeuaunis

W 1N5el TUFUALLUUAULAZAZUUUINATTIN AUEIRUAS

~

Y = 1.365-0.163AC + 0.485CC + 0.290NC



Zy =-0.117AC + 0.673CC + 0.220NC

anUsena
HANNTITEEANT0aTULaEeAUTENaNN TN UIEaIRAveINTITe el
HANMTITEATIT nud1 AnuyniiuseeAns AMuAnlaidvSwansauiuanunsla ag

Tuny wandidiuimnanesssimsiidamuyniuses sdnsduinlagefinnuddlaeglu
niluiirmanssiuita Feerainainmnsnesusdimsasdeseglungsudeuiteniaainy
Hudaszlunslddin wazdin1sinianiges wniinaaesnaunisuf uaniai innsnes
UsgdmsTiuneauandisainmsinulnd egrslsfiony anugniududalaidudn v
Audiiusyesyarafliimainmnuddnmeluiifiroosdnslumsifuazadlafio s ogluane
nuihivesdnslionuuian B ufuas wazsdsvands wauuvi, 2559) Faanw
wniiusieesinsiutiadefiesilinuvesesdnsussgmuinguszasddlfimunls
AnuysisasdnsfunsaseglunuiBvsnamauantuanuidlaegluny uans
Tduimmsnessesinsiitmnugniuses sénsduniseseglunugazdanusdaoglu
U fenansznuNaNIzIATYgRaTivrasmilutagiunasfeanumsallein-19 funs
ssupdssalinagn s ity madunmanesseiimavienmsin usiduay
IFsuduoud re v G anuiunanaenszegnafidummanesUszdims uenanil
U3ews 2edeysslsayl (2553) nanad enugnifushunisaseglunuiduisesiiisadesiu
auddlaeglun Swmnsnesszsimsasufoand idas e fslawazalasglusuls
uuiigaliAnfiazarsonainny aeandosiu Asqey SdiA (2559) na1riAausnsiy
Frunseseglunuiuduanudoinmsuazansfimelalumsu fiRuth i muds aas
Tnglidosnséheamuihauluounan
dnsuanumniiuduussvinguininameuantuanaddaeglunu uandiiiu
eh wmiﬂaaﬂizﬁﬁmiﬁﬁmmaﬂﬁuﬁaaqﬁﬂié’mmiﬁmgmqwzﬁmm&?ﬂﬁ]ag'“lumu
osueldin Ailswvesnseuaintegnaniinnumanilefinmsnesuszdinislau joa
winfisuldend donrdesiv Wiy 919U3, Atung Sufousssy wasloyTay 299199
(2563) na91 AnsgniusuusTiagIudainanause uisligilalumsiwiiidawali

doaunssgdlanazanusislaufiininnegadudnentw

LONA1T91984
ANyl 986, (2559). ATINAUHIEIENINNITANTINTINULAL TS TTUDIANTTNAN NS D
p1uaslansegluauvesiminsnuguaauluesanisvessguianidelanednissvy



aan ndinlunisvrarududuysde. nerdnusdaumansumvudin).
WNINYIFETITUAERS, NTINNL.
NN AUAUSINY warrudu Sanxadunn. (2561). Bviswavesanuduiusseminemiinalu
fussdnsiifisionnuislangfuasdnaiumiugniiuresndneu. 275975397077
Veridian E-Journal @1v1uywemans dapumans uazdave, 11(2), 1564-1581.
YN RUINNEIYAL. (2554). AauaTuEs eI sdinladudives Aaruynviuee
EN????’)544@3@77&/&%2@?)085]?%77 UYDIWUNIIUARY I ATEANIUTENA I TI9U A
uandInsidouun ey s Ine1dwus vangasuinisssa aun1 Ve,
WNINYITEFTTUAERS.
Sty viesy, auiny Besseu. (2563). Jedviudnusnuiidmaderiguaziddla uas
Aufsnalalumsuiinuvesmdma ddansumdeananysun. 3753750099
ME10E W M1 T1VAIUN TN, 15(1), 61-T3.
SeUSA1 widwas wazUszandy  wauuvt (2559). AmnuduiussEninnuyniuieasAns iy
AaRssninAreansvesyAInsannsallaumualng1vys 3 11n (unszusy
swsgﬂﬁuﬁ). Veridian E-Journal, Silpakorn University, 9(3), 1260-1274.
USens 2edeumslsatl. (2553). §93ne1nsusmsauyama. name: quddeiaiungamm,
faninua $ns1una. (2559). SrsnavesrIMiLsDaIANSUALAANI WEINNISYIUTTlso
M159snyIminaulswsusEay 5 13 luvengaunnumiuas. MIane1AuAI
DasynangnsAaUMARTIMNUMTRA, WNINGIREATINN.
4u10 8RadUNT. (2561). ANUKNHUADBIANITVDINTNIULA LA NTIDIANTAUATIETNN AT
HWAN. 73a75Inwuase, 1(19), 201-212.
a3 yuUw, 9135 1eg, AT Yandud uazedla Tandug. (2560). JadediiiEnsna
semusslansoglunuvesnenaindn. 1smseasneIvIamans uminglde
ysm, 25(4), 1-10.

gt 0193, Adung Audeusssy uaslerand 2winde. (2563). Yadeiiduiusfuainu
HNNUABDIANSUBIY AR NTAANT UL INE NS . 37587599Im5lsuSeuNIgLT0 A 1Y
SAumans uyvemans uagAnwImans, 7(1), 79-96.

Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of Affective,
Continuance and Normative Commitment to the organization. Journal of
Occupational Psychology, 63, 1-18.

Hair, J. F., Black, W. C., Babin, B.J., & Anderson, R. E. (2014). Multivariate Data Analysis
7" ed. Prentice Hall, Upper Saddle River, New Jersey.

Mahal, P.K. (2012). HR practices as determinants of organizational commitment and

employee retention. The IUP Journal of Management Research, 6(4), 37-53.



Mathis, R.L. and Jackson, J.H. (2004). Human resource management (10" ed). Ohio:
South western.

Singh, A, & Gupta, B. (2015). Job involvement, organizational commitment,
professional commitment, and team commitment, Benchmarking. An
International Journal, 22(6), 1192-1211.

Stone P.W. Tourangeau AE., Duffield C.M. Hughes F, Jones CB, O’Brien-Pallas L,
Shamian J. (2003). Evidence of nurse working conditions: a global perspective.
Policy, Politics, and Nursing Practice, 4(2), 120-130.



