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Abstract

This study aimed to investigate the influences of organizational commitment
(affective commitment, continuance commitment and normative commitment) that
affected the job performance of Regular Armies from 5th Infantry Regiment in
Senanarong Camp Songkhla province. This quantitative research used online
questionnaires which considered qualities value between 0.67-1.00 by 3 experts
(qualified lecturers). It was checked validity by experiment group of 30 enlisted

soldiers who were familiar to sample group, and the value was between 0.854-0.940.



The sample group consisted of 222 enlisted soldiers in the 5th Infantry Regiment in
Senanarong Camp, Songkhla Province, the sample of this research is calculated by
using Taro Yamane and received 106 responses or 47.74% of the samples by using he
purposive sampling method. Multiple correlation analysis and multiple regression
analysis were used to analyses the statistics. The research found that affective
commitment (B=0.276) and normative commitment (B=0.491) were positively
influenced to job performances of regular armies significantly at 0.01. This study can
be beneficial to the government organization and private organization in providing
organizational engagement with their employees, leading to increased employee
engagement performances for the organization to achieve continuous operational
goals.
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