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The Influences of Organizational Commitment to intention to stay as Enlisted Soldiers

at the 5™ Artillery Battalion in the Area of Phra Pokklao Camp, Songkhla Province

Prasit Rungruangl*, Naphassawan Yinjaroen” and Tonnam Chanthawong’

Abstract

Enlisted soldiers or Soldiers seems to be the majorities of the Army that can be
compared to the defenders of the nation. They are essential for the country. The study aims
to investigate the influences of affective commitment, continuance commitment and
normative commitment that affect the intention to stay as enlisted soldiers at the 5" Artillery
Battalion in the area of Phra Pokklao Camp, Songkhla Province. This quantitative research used
online questionnaires which considered qualities value between 0.67-1.00 by 3 experts
(qualified lecturers). It was checked validity by experiment group of 30 Enlisted soldiers who
were familiar to sample group, and the value was between 0.730-0.850. The sample group
consisted of 217 Armies at the 5™ Artillery Battalion in the area of Phra Pokklao Camp, Songkhla
Province and received 207 responses or 95.39% of the samples by using purposive sampling
method. Multiple correlation analysis and multiple regression analysis were used to analyses
the statistics. The results found that the Affective commitment had negative effects on the
intention to stay at (B=-0.167, p=0.05). There were positive effects of Continuance commitment
at (=0.485, p=0.01) and Normative commitment at (=0.290, p=0.01) on the intention to stay.
This study reflects the essence of organizational commitment that can increase the

effectiveness of performances to meet the goal of the artillery battalion.
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