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The Influence of Organizational Commitment and Job Performance of

5" Infantry Regiment in Senanarong Camp Songkhla Province
Prasit Rungruang®’, Jarinee Theancharoen? and Teerayut Manachit

Abstract

This study aimed to investigate the influences of organizational commitment
(affective commitment, continuance commitment and normative commitment) that affected
the job performance of Regular Armies from 5th Infantry Regiment in Senanarong Camp
Songkhla province by using a questionnaire as a tool to collect data from 106 regular armies
with a specific selection method. The statistics used for data analysis were multiple
regression analyses. The research found that affective commitment and normative
commitment were positively influenced to job performances of regular armies significantly at
0.01. This study can be beneficial to the government organization and private organization in
providing organizational engagement with their employees, leading to increased employee

engagement performances for the organization to achieve continuous operational goals.

Keywords : Affective Commitment, Continuance Commitment, Normative Commitment



